
Reductions in Force: COBRA and Internal 
Revenue Code Considerations 

 

“If an employer intends for the COBRA 

continuation period to run concurrently with 

the subsidized coverage from the date of the 

qualifying event, the severance 

documentation should make this clear, and 

COBRA notices should be sent accordingly. 

Otherwise, the employee may mistakenly 

believe and argue that the COBRA 

continuation coverage begins when the 

subsidy ends.” Full Article  
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What the Inflation Reduction Act’s 
Reforms to Medicare Part D Mean for 

Prescription Drug Prices 
  

“Much has been written about the act's individual 

provisions, but little has been said about how 

they fit together as a whole. In fact, these 

seemingly standalone reforms act together to 

reshape access and affordability of branded 

prescription drugs under Medicare Part D, while 

also leaving the door open to further reforms.” 

Full Article  

 

Health Affairs Forefront 

https://www.stradley.com/-/media/files/publications/2022/12/employee-benefit-plan-review-2022berishaj.pdf
https://www.healthaffairs.org/content/forefront/inflation-reduction-act-s-reforms-medicare-part-d-mean-prescription-drug-prices
Stamp



Court Holds the Health Insurer’s  
TPA Activities Are Subject  

to ACA Section 1557 
 

“The court held that under the plain 

language of Section 1557, the insurer's TPA 

activities constitute the operation of a 

health program or activity. The insurer 

argued that under the 2020 regulations, 

Section 1557 does not apply to its TPA 

activities because those actions are not 

'healthcare activities' and because it does 

not receive any federal financial assistance 

for them, but the court rejected those 

arguments, explaining that the 2020 

regulations are clearly contrary to the 

statute and appear to be arbitrary, 

capricious, and contrary to law.” Full 

Article 

 

Thomson Reuters/ EBIA 

Workplace Wellness Trends to Watch in 2023 
 

"Hybrid work will be here to stay, along with the rise of the four-day work week.. Mental well-being 

has taken center stage, the labor movement will grow, and well-being is considered a shared 

responsibility.” Full Article 

 

HR Daily Advisor 

Health Savings Account Balances, Contributions,  
Distributions, and Other Vital Statistics, 2021 

 

“Despite a rebound in out-of-pocket health care spending in 2021, HSA balances increased on 

average over the course of the year. Accounts that received an employer contribution saw higher 

total contributions and were more likely to invest. Most accountholders took a distribution in 2021. 

Age and tenure play a major role in HSA utilization.” Full Article  
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Employer Health Plans Face 
Competition for High Quality Doctors 

 
“Employer-sponsored commercial plans, 

which cover about 157 million people in the 

US, typically pay higher rates for health-care 

services than Medicare's fee-for-service 

system, which pays for each individual 

service. But Medicare Advantage, a private 

plan alternative to traditional Medicare, is 

rapidly gaining popularity, covering more 

than 28 million people in 2022.” Full Article  
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https://tax.thomsonreuters.com/blog/court-holds-that-health-insurers-tpa-activities-are-subject-to-aca-section-1557/
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